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ASSIORMENTS TO POSITIONS IR GRADES G8-12/15

1. 7o provide an opportunity for broaldered axperience to all employece
in the senlor professionsl grades, as well as to d8mue optimum wtilisstion
of their gualifications, dpersting officiels will keep the Office of Personrel
continuoualy and promptly informed of all open positions snd all positions
shout to be vacated within the econtinental United States in Zrades G8-12
through GB-15. The Office of Personnel will examine the reguiremsnts of sach
position, will review the filep of all available and qualified Agency personnel
{ineluding those of the sandidates proposed by the head of the Career Service
concerned ), and will provide the head of the Career Service with s list of
candidates for each position in crder of preference. The final selection
or the decision to recruit from ocutside the Agency will be made by the head
of the Career Service concernsd, subject only to revisw in scecordance with
the prossdures established for the Specianl Flacement Committee.

2. With regard to requirements for personpel to £111 positions outside
the continsntal United States, the Deputy Directors are encoursged to make
uss of the sbove procedures, taking into aecount the lesdtime required for
teaining, desk experience, and processing.
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